
Each year the H. Naylor Fitzhugh Conference brings our 
community together for a cross-generational event that 
informs and empowers through the productive exchange 
of ideas and experiences. A deeper aim is to galvanize  
the courage to act on our convictions.

In that spirit, the conference is an occasion for honoring 
our pioneers and leaders for their professional excellence 
and exemplary contributions. Celebrating their achieve-
ments keeps our history alive and illuminates the path for 
succeeding generations.

At the 49th annual H. Naylor Fitzhugh Conference, we are 
proud to present the Bert King Award for Service to
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When Simi Sanni Nwogugu (MBA 2004) returned to 
HBS in 2018 for The Reflective Leader—a course targeting 
mid-career alumni—she was considering a move from 
Junior Achievement Nigeria (JAN), where she served as 
executive director. The experience—with its focus on  
cases, exercises, and candid discussions about personal 
and professional priorities—changed her mind. “People 
who had made millions of dollars were still unhappy and 
trying to reassess what success meant to them,” Nwogugu 
says. “I realized I wanted to stay at JAN, continue to 
develop its people, and follow through on our goal of 
reaching one million Nigerian youth.” 

Two years later, in November 2020, Nwogugu stepped 
up to become CEO of Junior Achievement Africa—a role 
with oversight of 13 country chapters on the continent. 
Her involvement with Junior Achievement, which brings 
financial literacy, work readiness, and entrepreneurship 
skills to young people around the world, began in 1997, 
when she volunteered for the nonprofit in New York while 
working as an investment banking analyst for Goldman 
Sachs. (Founded in 1919, Junior Achievement Worldwide 
was recently nominated for the 2022 Nobel Peace Prize.)

As a volunteer, Nwogugu realized JA’s focus on building 
business skills was something she could have benefited 
from as a young girl growing up in one of Lagos’s less 
privileged neighborhoods. A high-achieving scholarship 
student in elementary and secondary school, Nwogugu 
was inevitably directed to the traditionally “successful” 
career tracks of doctor and lawyer. She diligently explored 
both as a college student at Mount Holyoke before realizing 
neither was a good fit. A college internship at McKinsey, 
however, did click. “I fell in love with consulting because 
I’m a very strategic person; I like to look at the big idea, 
and how to solve a particular problem,” she says. Business 
seemed to be the right path. But how much better would 
it have been to arrive at that decision earlier? Nwogugu 
began to wonder if she could import JA’s educational 
programs to young people in her native country.

As it happened, JA, which entered Africa in the 1970s, 
was considering an expansion to new countries. When a 
project with Goldman brought her to London, Nwogugu 
asked if she could take a few extra days to fly to Lagos to 
explore bringing the organization to Nigeria. It was her 
first trip back since leaving for college; she arrived shortly 
after the death of military dictator Sani Abacha to find 

much of the country’s educational system in ruins. “When I 
visited my old high school, it was a ghost of its former self,” 
she says. “I cried.” Nwogugu began the work of launching 
JAN, and served on its board, but soon realized she needed 
to be more involved. “I couldn’t honestly go back to my 
cushy job at Goldman and say, ‘Okay. I’ve introduced Junior 
Achievement to Nigeria. Bye.’ I had to come back and run it 
for it to have the impact I envisioned,” she says. 

After three years of serving as executive director, Nwogugu 
returned to the States to attend HBS, having been intro-
duced to the School through its Summer Venture in 
Management Program. Interested in media and entertain-
ment, she worked for two years at MTV Networks and 
Nickelodeon before cofounding 2Hats Network, a coaching 
service for career women transitioning between personal 
and career demands. Two years later she also launched HOD 
Consulting, a firm dedicated to advancing women of color 
in leadership roles. Married by this point, with a growing 
family, Nwogugu was familiar with many of the work-life 
challenges her clients faced. A move back to Nigeria for 
her husband’s work, for example, was the turning point of 
a 2009 HBS case by former faculty member John Davis.

Throughout this time, Nwogugu was involved with JAN, 
serving on the board; the return to Nigeria, however, made it 
easier to become more involved, and in 2016, she was asked 
to return for a second stint as executive director. This JAN 
was significantly larger and more complex than the orga-
nization she’d started in 1999, serving some 120,000 youth 
through its school programs. In addition, Nigeria’s northern 
states had been ravaged by the terrorist acts of Boko Haram, 
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which included the 2014 kidnapping of 276 schoolgirls 
from Chibok, Borno. With thousands of young people 
displaced by the violence, Nwogugu launched a pilot 
program in partnership with Citi Foundation and the 
Borno government to focus on the rehabilitation, reinte-
gration, and economic empowerment of those affected, 
even as she continued to fundraise for and build JAN’s 
work-readiness programs in schools—an ongoing neces-
sity, with Nigeria’s unemployment rate ranging from 
30 to 40 percent.

It was a formidable challenge, even without the additional 
infrastructure hurdles of spotty electricity and internet. 
(“Sometimes we had to bring diesel for the generator, if 
there was a generator,” she recalls.) Despite those difficul-
ties, and the ongoing demands of fundraising, Nwogugu 
set a goal of reaching one million students by 2020—a 
benchmark JAN met that March, just as the pandemic hit. 

Now, as CEO of Junior Achievement Africa, Nwogugu 
toggles between representing the continent to JA’s  
worldwide leadership team and overseeing operations  
in 13 countries—each with its distinct challenges and 
cultural differences. As an example of those differ-
ences, Nwogugu points to the contrast between Nigeria 
and Ghana, where JAA has its headquarters. “Ghana is 
just 45 minutes away by 
plane, and we have similar 
accents,” she says. “But we 
have very different cultures. 
Ghanaians, for example, 
tend to be laid back, where 
Nigerians are more aggres-
sive. We took some time to get to know one another.  
Some people left, and some joined from the other JAA 
countries; now I think we have an excellent team, with 
representatives from Zimbabwe, Kenya, Mauritius—it’s 
a more Pan-African group.”

COVID curtailed JA’s ability to deliver its school-based 
programs even as the pandemic worsened unemploy-
ment, requiring the organization to expand to a digital, 
multimedia strategy that reaches beyond its typical 
school-age audience to include post-secondary youth. 
The Digital Entrepreneurship Education Program, for 
example, is a pilot program drawing on materials from 
program partners such as Facebook and the Project 
Management Institute, while Google supports delivery 
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of more advanced digital skills courses to older youth. “We’re 
very excited because it’s a way for us to expand into new 
countries without setting up major operations and offer older 
youth access to employment anywhere in the world from 
wherever they are in Africa,” Nwogugu says. “At the same 
time, we didn’t want to leave our young ones hanging—so 
we’re also developing two animated series for television and 
YouTube to teach financial literacy skills.”

The youngest in a family of five children, Nwogugu credits 
her parents with giving her the confidence and optimism to 
tackle the bureaucracy and red tape involved in operating 
and fundraising in multiple countries while simultane-
ously supporting JAA’s country leaders. “My mother was an 
accountant for Nigerian Airways and ran her own restaurant,” 
she says. “My father, who was also an entrepreneur, told me 
I was the smartest young woman in the world—he made me 
feel like I could accomplish anything.” Nwogugu carries that 
spirit with her through JAA’s work with girls. “A girl born in 
Africa has the odds stacked against her in so many ways, 
whether it’s access to education or the likelihood of being 
raped or molested at a young age,” she says. “I’ve always felt 
the call to lift some of that burden.”  

Nwogugu says she still cherishes the connections she made 
with other Black women as an active member of AASU and 

the Africa Business Club. Now 
president of the HBS Club 
of Nigeria, she is working 
with other members to foster 
connections between busi-
ness and the public sector 
through an internship program 

that places government representatives with business 
leaders. Also in the works is a public-private dialogue series 
named in honor of the recently deceased Ernest Shonekan 
(AMP 92, 1983), a lawyer and businessman who served as 
Nigeria’s interim head of state in 1993. “He was a big propo-
nent of government and the private sector speaking to one 
another for the progress of the nation,” she says. 

Building partnerships also drives Nwogugu, as she continues 
to lead JAA’s efforts. With an estimated 60 percent of the 
African continent under the age of 25, the need is enormous. 
It’s a statistic no one knows better than Nwogugu, who high-
lights its equally enormous promise: “When young people are 
given the opportunities to channel their energy and creativity 
positively, the African continent’s potential is unlimited.”

“ When young people are given the 
opportunities to channel their energy 
and creativity positively, the African 
continent’s potential is unlimited.”



The Bert King Award for Service is presented annually to recognize exemplary contributions 
to the community, recalling the life and legacy of Bert King (MBA 1970).

The Bert King Foundation was established in 1996 to carry on the lifework of its namesake, 
who devoted his career to helping others fulfill their promise. A passionate advocate and 
groundbreaking mentor, Bert King was in the business of opening doors. He is remembered  
by countless business and community leaders for the pivotal difference he made in their lives 
and the universally powerful message he taught: When we are fortunate enough to attain 
success, serving as a resource—lifting as you climb—comes with the territory, and we must  
be prepared to fulfill that obligation. 

How will you exercise your values in your career and throughout your life?

Past recipients include:
Heidi Brooks (MBA 2003) 
Rena Clark (MBA 1990)
Clifford (Jamari) Darden (MBA 1969) 
Ann M. Fudge (MBA 1977)
Carla Harris (MBA 1987)
Dennis F. Hightower (MBA 1974) 
Shari Hubert (MBA 2000)
Nancy Lane (PMD 29, 1975) 
Lillian Lincoln Lambert (MBA 1969) 
Depelsha McGruder (MBA 1998)
Ed Olebe (MBA 1999)
Linda Oubre (MBA 1984)
Kenneth A. Powell (MBA 1974) 
Quintin Primo (MBA 1979)
W. Dwight Raiford (MBA 1978)
John Rice (MBA 1992)

Argelia Rodriguez (MBA 1984)
Michele Rogers (MBA 1986)
Steven Rogers (MBA 1985)
Ian Rowe (MBA 1993) 
David A. Thomas, H. Naylor Fitzhugh 
Professor of Business Administration
Gregory A. White (MBA 1990)
Leroy (Roy) Willis (MBA 1969)

Civic Commitment Award, conferred 1997 to 2002
James L. Heskett, UPS Foundation Professor 

of Business Logistics, Emeritus
Catherine W. LeBlanc (MBA 1980)
Edwin C. Reed (MBA 1979)
Jonathan Weaver (MBA 1975)
Benaree Pratt Wiley (MBA 1974)
Les Williams Jr. (MBA 2005) 
Deborah C. Wright (MBA 1984)

The HBSAAA and AASU gratefully acknowledge the Bert King Foundation in its generous support of this publication’s production. 
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